ORANDUM ON POLICY OF THE WAR RELOCATION AUTH
IN GRANTING LEAVE FROM_RELOCATION CENTERS

In the Federal Reglster under date of September 29, 1942, the

War Helocatlon Authority issued a2 statement of policy with reference

to the granting of leave from the relocation centere. Fending a

general statement of procedure to be issued by the W.R.A., I am

outliining herewith the major prineciples announced in this poliey:
1. ZXIxypep of Lesve There are three types of leave:

a)

b)

o)

1)

4)

Short term lesve not exceeding thirty days for
appliesnt to attend to personasl affairs outside
of relocation area.

Leave to partieipate in group work cuteide the
reloeation area or to work outeide the center while
eontinuing to reeide within the center.

Indefinite leave for employment, education or
indefinite residence outside the relocation ares.

Any person within the relocation center may apply
for indefinite leave.

Appliestion is made by filing with the project
director the information required in W.A.A., Form 26,
together with other informstion which may be
reguired.

When this appliecation for outside employment is filed
with the projeet direetor, he will make investigation
and send his recommendstion te the regional director.
The regional direétor will make any additional
investigation which he desires and forward his
recommendation to the W.HA.A. director. He will make
whatever additlionsl investigetion he desires together
with elearing with the F.5.1., and if he u{provon of
granting a2 travel permit, the director will notify the
projeet director and the project director will issue
the permit to the spprlicant. It i1s estimated that
this procedure will require from three to four weeks.

If an sppplicant 1g refused a travel permit to accept
outside employment, he hae the right to spresl this

deeigion through the director of the project to the

director of the W.R.A,
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III. Zhoge Eligible for Indefinite Leave

Anyone in a reloestion center (ineluding both Issel
and Nigel) is elijible for an indefinite leave,
providing he has made arrangements for employment,
or has evidence of elther means of support. A man
who has & Job, providing he has a salary suffleient
to support his family, may seecure travel permits
for other membere of his family to leave the camp
and go to the place of employment. All members

of the family over 17 yeare of age, who wigh to
accompany the family,muet file a separate request
for travel permit on Form 286.

IV. Ares of Smployment

Areas in whiech permidg for employment will not be
anted are Ualifornia and Military Zone One in
egon,Hashington, and Arizona, although permite

for employment in either the Western Defense Command

or the Eastern Defense Command will have to be

spproved by the Army.

V. Zzsnsporsstion

The project director wlll provide transportation
for the applicant to the most convenient railroad
or Lus station. All other necessary transportation
from the point of departure to the Job must be pald
for by the applicant.

VI. Zupervision during Indefinite Leave

The "protective custody” provision which was
required in the first regulations issued by the
H.K.A,, hans been eliminated in the regulations of
September 29, and the applicant is eimply required

to notify the project director of hisg address a8 soon
#e he arrives at hig destination, and must notify him
of any subsequent change of addreses.

VII. Community Secepltance

The W.H.A, does not require the offiecisl ppproval

of any public administrative officer before an

evacuee can sacdept employment in a community. They

will reguire, however, avidence that an investigation

hag been made in the community to determine the

reaction of the community and zesursnce that the

g;:npoctn are that there will be no serious oppeelition.
W.R.A. will require in writing thie assurance or

cponsorship from some responsible person or organize-

tion within the community.
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VIII. Yunctiong of Non-Governmental Organizstions

Non-Governmental orgsnizations, sufh ag the
American Friendes Service Committee or other church
groups, can facilitate the program of seguring
indefinite leave from the centere by rendering

the follewing services:

1) To seeure Job opportunities.

2) To gpecure community acceptances and assist
in developing proper community relationships.

3) To assume spohsorship or to secure sponsors
for Japanese in particujar communities.

4) To help arrange for housing and living accommo-
dations for evacuees when they arrive in a
community.

&) To teke & continuing interest in the evacuees
after they arrive in the community and to help
them make the proper community contacts.

If an applicant wante the A.7.5.C. to aseist him in
securing a Job, he should do two things:

1) Kake spplications for travel permit on form 26,
and file it with the projeet director.

2) FAll out Application for Zmployment blank supplied
by the A.F.8.C.

Cotober 22, 1942




